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“Excellent in-depth 
consideration of a 

complex area.”
Jackie Cribb, Lawyer,  

Treasury Solicitors Department,  
TUPE 2009 conference delegate



TUPE in 2010
The law relating to transfer of undertakings is once 
again changing rapidly. This unique and widely-
acclaimed conference brings together some of the 
UK’s leading experts on TUPE. They will systematically 
take you through the revised Transfer of Undertakings 
Regulations, explaining the issues that arise, how they 
have been interpreted by the courts in recent decisions, 
and the policy implications of these developments. 

The first cases under TUPE 2006 are now being decided by the 
tribunals and appellate courts, and there have been a clutch 
of recent important decisions affecting TUPE rights and duties, 
including:

• �Tapere v South London and Maudsley NHS Trust on transfers and 
mobility clauses

• �Parkwood Leisure v Alemo-Herron on the transfer of rights from a 
collective agreement

• �Oakwood v Wellswood (Yorkshire) Ltd on TUPE and insolvency

• �Metropolitan Resources Ltd v Churchill Dulwich Ltd on the correct 
approach to establishing a service provision change	

• �Unison v Somerset County Council on identifying “affected 
employees” for information and consultation purposes

• �Cable Realisations Ltd v GMB Northern and Royal Mail Group 
Ltd v Communication Workers Union on the scope of the duty to 
inform

More cases are in the pipeline. If you are responsible for advising 
on employment law or for developing personnel policies, you will 
want to ensure that you understand not only the latest cases which 
have been reported, but also the significance of the next cases to be 
reported, both at UK and EC level. 

Who are the speakers?

Michael Rubenstein has edited 
Industrial Relations Law Reports since its 
inception in 1972 and is now publisher 
of Equal Opportunities Review.

Melanie Tether is a barrister at 
Old Square Chambers specialising 
in employment law. She is a former 
Chair and current Vice-President of 
the Industrial Law Society. She is a 
contributing editor of Harvey on Industrial 
Relations and Employment Law.

Geoffrey Mead is a partner at 
Eversheds LLP, London, specialising in 
employment law. A particular focus of his 
practice lies in providing advice to clients 
in the education sector. He is a former 
chair of the Industrial Law Society.

Jason Galbraith-Marten is a barrister 
at Cloisters Chambers specialising in 
employment law. He is Vice-Chair of the 
Industrial Law Society and a member of 
the Employment Law Bar Association’s 
Executive Committee.

Andrew Stafford QC is a barrister 
at Littleton Chambers specialising 
in employment law and commercial 
litigation. He is an editor of Sweet 
& Maxwells’ textbook on Transfer 
of Undertakings and is a part-time 
employment judge.

Kathleen Healy is a partner in the 
employment, pensions and benefits 
group of Freshfields Bruckhaus Deringer 
LLP, based in London. She is experienced 
in advising on employment issues arising 
from reorganisations, outsourcing projects 
and business transfers. 

Industrial Relations  
Law Reports
Throughout the UK, Industrial 
Relations Law Reports (IRLR) 
is the most widely read and 
frequently cited series of reports 
on employment law. Every month, 
thousands of legal and personnel 
specialists rely on it for up-to-date 
and accurate full-text law reports.

For more information visit 
www.lexisnexis.org.uk/
employmentlaw/looseleafs/

What delegates said about our TUPE conference in 
October 2009:

“Good range of speakers. Complex issues well-explained.”
David Edwards, Company Secretary, Peverel Ltd

“An excellent, practical guide to TUPE 2006.”
Amanda Fishwick, Solicitor, Waterfront Solicitors LLP

“Very helpful, clear summary of ongoing issues.”
Liz Shaw, Solicitor, Beachcroft LLP

“Comprehensive and good for an update.” 
Heyma Vij, Solicitor, BPE Solicitors

All conference delegates will receive comprehensive 
documentation including the full reports of key decisions of the 
European Court of Justice and UK courts, as well as the texts of 
statutory materials.



Programme

09.00	 Registration and coffee

09.30	 TUPE 2006: an Overview
Michael Rubenstein, Editor, Industrial Relations 
Law Reports

09.45	� Determining when the Transfer of 
Undertakings Regulations apply: TUPE 
definitions

The 2006 definitions of a TUPE transfer: 
how they work
Transfer of an economic entity retaining its 
identity
A service provision change: how it has been 
interpreted
Secondees and delayed employment 
transfers

Melanie Tether, Barrister, Old Square Chambers	

10.45	 Coffee

11.00	 Preparing for a TUPE transfer
Informing and consulting worker 
representatives about the transfer: who 
must be informed and consulted? 
Notification of employee liability information: 
what information do transferors have to 
provide to transferees
Remedies for the transferee for breach of 
the requirement to provide employee liability 
information
Negotiating the transfer agreement: due 
diligence, warranties and indemnities

Geoffrey Mead, Partner, Eversheds LLP

12.00	� Panel Session: An opportunity for 
questions and discussion with the 
morning’s speakers

12.30	 Lunch

13.30	� Legal effects of a transfer: how the law 
has changed

Determining which employees transfer: the 
rules relating to “assignment” and recent 
case law

•

•

•

•

•

•

•

•

•

Employees who object to being transferred: 
Tapere v South London and Maudsley NHS 
Trust
Which rights and obligations transfer and 
which do not? Bonuses, commission, share 
option schemes 
Transfer of rights under collective 
agreements: Court of Appeal decision in	
Parkwood Leisure v Alemo-Herron	 	

Jason Galbraith-Marten, Barrister, Cloisters 
Chambers

14.15	� Post-transfer issues: contractual 
variations and unfair dismissal 

Changes to terms and conditions post-
transfer
The impact of Regent Security Services v 
Power	
Variations because of the transfer, a reason 
connected with the transfer and an “eto” 
reason
Determining whether dismissal is connected 
with the transfer

Andrew Stafford QC, Littleton Chambers

15.00	 Tea

15.15	 Outsourcing: a practical perspective
Outsourcing from the public to private 
sector: government guidance and codes of 
practice
Key pitfalls in outsourcing: transfer of 
equal pay liabilities, transfer of collective 
agreements
Structuring an outsourcing agreement
Drafting tips for outsourcing

Kathleen Healy, Partner, Freshfields Bruckhaus 
Deringer LLP

16.00	 Panel Session

	   	� An opportunity for questions and discussion 
with the afternoon’s speakers

16.30	 Close of conference
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See back page for details
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Payment details

I7
88

I understand that this booking is subject to the cancellation terms set out on this registration form.

Authorised Signature

(all bookings must be signed)

1st delegate details

Job title

Name

Tel

Additional requirements

Email

(Please note we may need to send you information on venue changes by email)

2nd delegate details

Job title

Name

Tel

Additional requirements

Email

(Please note we may need to send you information on venue changes by email)

Booking contact / invoice address
Name

Tel Email

Address (if different from above)

Address details
Company

Address

City Postcode

Administration
VENUE
Radisson Mountbatten, Seven Dials, Covent Garden, 
London WC2H 9HD. Tel. 020 7836 4300

Fee
Your one-day fee includes attendance, refreshments, 
lunch and course documentation. Full payment, 
including VAT must be received prior to the 
conference. Please post a cheque for the full amount 
with your completed registration form or complete 
the credit card payment details. Once payment has 
been received a VAT invoice/receipt will be issued. 

OUR CONFIRMATION OF YOUR BOOKING
All bookings will be acknowledged in writing within 
five working days of receipt and joining instructions 
(final conference details and a venue location map) 
will be emailed to delegates approximately two 
weeks before the event. Please telephone the 
Bookings Enquiries line immediately:

• �if you have not received written 
acknowledgement of your booking within  
7 days of sending it by fax, post or email or

• �if you have not received your joining instructions 
five days before the event

Hotel Accommodation
Venuehunt Ltd 
Tel: 01722 500 675
Fax: 01722 500 729
Email: lexisnexis@venuehunt.co.uk
Quote the code VHLEX at the time of booking.  

Additional Requirements
LexisNexis Conferences would like to ensure that 
all delegates can participate fully at our events. 
If you have any additional requirements, eg, 
wheelchair access, large print documentation or an 
induction loop, or if you have any particular dietary 
requirements please let us know on the adjacent form. 

 �Please call me to discuss my requirements in 
more detail.

CERTIFICATE OF ATTENDANCE
A certificate of attendance is available on request, 
following your attendance at this conference, as 
a record of your training and development.

DOCUMENTATION SALE
Your notes will be dispatched within five working 
days after the event. Please call us if you do not 
receive your notes by two weeks after the event.

Cancellations
A refund of fees will be made only for cancellations 
received in writing at least 14 days before the event 
(less a 25% cancellation fee to cover administration 
costs). No refunds will be made for cancellations 
received within 14 days of the event and failure to 
attend after confirming a booking will be subject 
to the same terms. We regret that the transfer of 
a booking to another event cannot be made but 
a substitute delegate will be accepted at any time 
before the event.

This programme is correct at the time of going 
to press. However, we reserve the right to alter 
or cancel the programme due to circumstances 
beyond our control.

If you do not wish to be kept informed by  
 mail  phone  fax  email of other 

LexisNexis products and services, please  
tick the box.

 If you do NOT wish your mailing details to be 
passed on to companies approved by LexisNexis, 
to keep you informed of their products and 
services, please tick the box. 

For details of our privacy policy visit our website 
at: www.lexisnexis.co.uk/privacy
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Please return to: LexisNexis Conferences, Halsbury House, 35 Chancery Lane, London WC2A 1EL. VAT No: 730 8595 20

Registration

How to book Bookings and enquiries: 020 7347 3573. Lines open from 8.30am to 5pm, Monday to Friday | Fax: 020 7347 3576  
| Post: LexisNexis Conferences,Halsbury House, 35 Chancery Lane, London WC2A 1EL | Email: registrations@lexisnexis.co.uk
www.conferencesandtraining.com/tupe

���  ���£549 + VAT (£96.08) = £645.08 if you book by 24 March 2010 –
Save £50!

���  ���£599 + VAT (£104.83) = £703.83 per delegate

���  ���£250 (zero VAT) documentation only

* �Please note: discounts cannot be used in conjunction with one another. 
You will need to quote your booking code to claim your discount

Your priority booking code is:

You will need to quote this code to 
claim your early booking discount*

*The early booking discounts are only available when you register by the dates stated below.

TUPE 
Tuesday 18 May 2010
Radisson Mountbatten, London

Card No. 

Expiry date Security code (CV2)

Payment by cheque made payable to LexisNexis

Payment by credit card MastercardMaestro Visa Amex

You can still benefit from the day’s event  
if you can’t make it!
Naturally, nothing matches the experience of coming to the conference, 
but if you really can’t make it, you can still benefit by ordering a set of 
course papers. Available for £250, this will give you a permanent record of 
the subjects covered, which you can share with your colleagues. 

To order call on 020 7347 3573 or return the booking form.

Sponsorship and exhibition opportunities
Enforce your brand and meet new clients
Take this excellent opportunity to position your organisation at the forefront 
of the market. This conference will provide an excellent platform to raise your 
organisation’s profile in front of key industry participants and showcase your 
expertise and services as the pre-eminent organisation in the field. 
To find out more about the range of opportunities available,  
please contact Sarah Wells on 020 7347 3553 or email  
sarah.wells@lexisnexis.co.uk

Important dates for your diary!
Should you require any further information on any of the events below, 
please tick the appropriate box and return to LexisNexis.

 �Labour Law 2010, 18 & 19 March 2010,  
Radisson Mountbatten, London

 Equality Bill, 15 April 2010, Millennium Knightsbridge, London

 �Workplace Privacy, Data Protection & Human Rights,  
29 April 2010, Radisson Mountbatten, London

 �Settling Employment Claims on Termination, 20 May 2010, 
Radisson Mountbatten, London

 �Boardroom Disputes, 10 June 2010, Central London

 �Employment Law Summer School, 12 – 14 July 2010, Oxford 
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